It is common for people on the autism spectrum to have
hyper- and/or hypo-sensitivities to one or more senses
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Focus

Sensory stimulating
objects, such as fidget toys,
provide sensory input that

can help the person focus.
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perfumes/body sprays can help.

Ask about odour sensitivities.
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Check lighting is not
too bright or loud
(e.g., fluorescent lights may
hum). Remove, dim, and/or
change light bulbs to warm light.

Noise

Give warning
about potential
loud noises
where possible
(e.g., afire drill,
building
maintenance).
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Allow uniform
modifications

such as different fabrics
or additional lining, as
texture of material, fit of
clothing, and tags/labels
may cause discomfort.
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